
YEAR NUMBER OF NUMBER OF POSTS NUMBER OF POSTS NOT COMMENTS 
2008/09 VACANCIES AS ADVERTISED ADVERTISED 

AT 31 MARCH 
2009 

Lower skilled 12 0 12 The Department was due for movement to its new 
(SR1-2) building and the filling of lower level posts was kept 

in abeyance to determine the needs in the new 
building. Some of the functions were to be 
performed by the Private Party. 

Skilled (SR3 -5) 29 45 0 Additional posts became vacant and advertised 
Highly skilled 67 72 0 Additional posts became vacant and advertised 
production (SR 6-8) 
Highly skilled 233 189 44 Vacant posts were filled by returning employees 
supervision 
(SR9-12) 
Senior Management 27 22 5 Vacant posts were filled by returning employees 
(SR 13-16) 



Recruitment Drive 2009 

R61 5 633 pa (CTC) 

Updated - 23 December 2010 



Recruitment Drive 2009 

Not Filled 

Filled R344 052 pa (CTC) 

Updated - 23 December 2010 



Recruitment Drive 2009 

1 b AUgust 2009 

16 August 2009 filled through absorption of an official 

16 August 2009 filled through absorption of an official 

Updated - 23 December 2010 



Recruitment Drive 2009 

Updated- 23 December 2010 



RECRUITMENT DRIVE 2009 

Updated - 23 December 
2010 



Recruitment Drive - 2009 

Director: Foreign Language Training 

Updated - 23 December 2010 



Recruitment Drive 2009 

Deputy Director: SC - LRP 

Deputy Director: Transfer Assistance 

Not filled 

3 Filled 

Update: 23 December 2010 



Recruitment Drive 2009 

2 Filled 

Director: Asset Management 

2 

Updated- 23 December 2010 



Recruitment Drive 2009 

Delivery Manager (SR12) R448 521 pa (CTC) 

Application Development Manager (SR12) 

Application Developer (SR11) 3 

Enterprise Architect (SR12) Not filled 

2 

9 

Line Active Director Administrator (SR10) 3 

••- -.ember 2009 

2 

3 

2 

2 

Administration Manager (SR12) 

Updated - 23 December 2010 



Recruitment Drive 2009 

Updated- 23 December 2010 



Recruitment Drive 2009 

Updated- 23 December 2010 
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, the number of employees, the vacancy raJe; anq ,).vl':u:l\f;l~r there a~e staff that are additional to the establishment. This information 

!0 •'>> .. ,.,t\ '"' . : .. : \ 
band (Tabfe3.2} and critical occupations (Table3.3). :The Department identified critical occupations that need to be monitored. 

critical occupations of the. department The vacancy rate reflects the percentage of posts that are not filled. 



e number of posts that were upgraded or 
,;&"' ~ ~·'<{A.:~~~<,~ " 



Reason for deviation if any 
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om mission identified the need for careful monr oring of sick leave within the public service. The followlAg tables provide tin)ndication of the use of sick leave (Table 9.1) and 

le 9.2). In both cases, tAe estimated cost of the leave is also provided. 
·o' . c-''';"'-c-

TABLE 9.2 - Disability leave (temporary and permanent), 1 January 2008 to 31 December 2008 

Total days taken % days with .medical 

certification 

% of total employees using Average days i 

disability leave per "'"'n'"'""'"' 

1.8 

14.2 

Estimated cost 
(R'OOO) 

" Table 9.3 summarises the utilisatidrigfannualleave~The wage agrt;~rrient concluded with trade unions in the PSCBC in 2000, requires management of annual leave to prevent high levels of accrued 

lea'O~' being paid at tne''time of ie'rm'inationof service. . '• . 
'''"''·•'/[ '' ,,,, 
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Education and Awareness 

Condom distribution 

TABLE 10.2 - Details of Health Promotion and . HIV/AIDS Programmes {tick the applicable boxes and provide the required information) 

the department introduced an Employee Assistance or Health Promotion Programme for your 

employees? If so, indicate the key elements I services of this Programme 
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